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GS-0854/0855/1550~05, NL12658

INTRODUCTION

Position located in one of the business areas within the Directorate
for Engineering and Technology Development (E) of Simulation,
Training and Instrumentation Command (STRICOM), a major subordinate
command of the U.S. Army Materiel Command (AMC). The mission of
STRICOM is to provide centralized management and direction for all
research, development, acquisition and fielding of Army training
devices, simulations and simulators; instrumentation, targets and

threat simulation; and Distributed Interactive Simulation (DIS). The =

commander centrally directs, coordinates, and supports the materiel
development, acquisition and sustainment activities through the
matrix organization and four Project Managers. These divisions
perform technology-based management, concept formulation, acquisition
management and technical contract management of simulations,
simulators, training systems and instrumentation projects assigned to
STRICOM. The purpose of this position is to assist in providing
services in support of programs supported by the Directorate for
Research and Engineering Management. This position is not an
acquistion position in the Systems Planning, Research, Development
and Engineering Career Field.

MAJOR DUTIES

Serves as an entry-level trainee in accomplishing a variety of
developmental duties in support of the overall work of the
organization. Assignments are selected to broaden skills and provide
practical experience for progressively more complex assignments. The
specific duties assigned to this position will vary, depending upon
the developmental needs of the individual employee.

1. Literature Searches and Analysis. Assists in the conduct of
literature searches and analysis of topics relating to the STRICOM-
assigned acquisition, and research and development missions that will
normally be electronic in nature and conducted using the World Wide
Web or local computer based databases.

2. Integrated Product Team (IPT) Support. Serves as a student trainee
under the professional guidance and direction of higher-grade
engineers in support of project IPTs. Receives on-the-~job training in
the Engineering Directorate in technical areas including Synthetic
Natural Environments, Computer Generated Forces simulations, and
visual and image generation systems. Gains experience in operations
of the organization and in practical applications of engineering
principles and concepts. Performs aggressively more complex
assignments that are designed to provide experience and familiarity
with a wide variety of engineering fundamentals and concepts.

3. Database Creation and Maintenance. Assists in the establishment
and maintenance of databases supporting the management and fiscal
requirements of the Directorate to include numerical, textual, and
multimedia information required to plan, execute and defend the
Engineering Directorate's operations.

Performs other duties as assigned.



GS-0854/0855/1550-05, NL12658

KNOWLEDGE REQUIRED BY THE POSITION

- Knowledge of the principles, concepts, and methodology of computer
engineering, electronics engineering and/or computer science that
has been supplemented by skill gained through formal training and
job experience to permit performance of recurring assignments.
Knowledge may be supplemented by expanded computer engineering,
electronics engineering, and/or computer science knowledge gained
through relevant graduate study or experience, that has provided
skill in carrying out elementary assignments, operations, and
procedures performed by entry-level positions.

Factor 1. Nature of Assignment:

This position is at the basic trainee level. Assignments consists of
specific, often unrelated, methods, procedures and techniques along
with hands-on assignments that are designed to familiarize the
incumbent with the engineering functions and operations being
performed in the unit; and to relieve experienced engineers or
computer scientists of detailed and simple work. Problems can be
solved readily by application of basic principles and practices.

Factor 2. Level of Responsgibility:

Incumbent is provided detailed instructions by a supervisor or
higher-grade engineer or computer scientist on what specific methods,
procedures and techniques are required and the results expected.
Close supervision is exercised during the progress of assignment and
completed work is thoroughly reviewed for adherence to supervisory
instructions. Decisions are limited to simple choices of known
methods, procedures and techniques to be applied and are not
significant.

Guidelines used are detailed and directly applicable.

Person-to-person contacts are not significant.



Training Plan for Interdisciplinary Engineer Career Ladder GS 05/07/09/11

GS-05 ~ 0854/0855/1550

- On-the-Job (OJT) training in either a technology area, or an acquisition
program -

- Attendance at conference/workshops (Candy Bar seminars, Spring/Fall
Simulation Interoperability Workshop (SIW), The Interservice/Industry
Training, Simulation and Education Conference (I/ITSEC))

- DAU Course - BCQ 101, Fundamentals of Systems Acquisition Management

~ Upon successful completion will have met training requirements for next - -
level

GS-07 - 0854/0855/1550

~ OJT in either a technology area, or an acquisition program.

- Attendance at conference/workshops {(Candy Bar seminars, Spring/Fall
Simulation Interoperability Workshop (SIW), The Interservice/Industry
Training, Simulation and Education Conference (I/ITSEC), other as identified
by supervisor)

- DAU Course ACQ 201, Intermediate Systems Acquisition

- Attain Level I certification in SPRDE

~ Upon successful completion will have met training requirements for next
level

GS-09 ~ 0854/0855/1550

- OJT in either a technology area, or an acquisition program

- Attendance at conference/workshops (Candy Bar seminars, Spring/Fall
Simulation Interoperability Workshop (SIW), The Interservice/Industry
Training, Simulation and Education Conference (I/ITSEC), other as identified
by supervisor)

-~ DAU Course Sys 201, Intermediate Systems Planning, Research, Development and
Engineering

- Attain level II certification in SPRDE, Level I in Program Management

- Upon successful completion will have met training requirements for next
level

GS-11 - 0854/0855/1550

- Principal Investigation on a small technology program or project engineer on
a small acquisition program

- Attendance at conference/workshops (Candy Bar seminars, Spring/Fall
Simulation Interoperability Workshop (SIW), The Interservice/Industry
Training, Simulation and Education Conference (I/ITSEC), other as identified
by supervisor)

- DAU Course SYS 301, Advanced Systems Planning, Research, Development and
Engineering

- Attain Level III SPRDE

- Upon successful completion will have met training requirements for next
level



